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Medicine [MBChB]: A106 and A104 courses

Changes to selection process for 2008/2009

Please note: that panel interviews will continue to be used, as in the selection process for 2007/08, at all overseas recruitment venues.  

We are changing the way we select for and run our interviews in Manchester this year. Here is an outline; more details will be given at our Open Days and on our admissions policy document to be published in October 2008. Those who are invited to meet us in Manchester will receive a full explanation of the interview format. 

Why change?

We would like to see all our applicants but the huge numbers simply prevent this. Recently we have been interviewing over 1200 very well qualified applicants each year. Logistics dictate that we can only see such a large number for a relatively short time. We don’t think this gives you enough time to “sell yourself”. 
So we have been looking at emerging evidence in educational research and at how other organisations select to high profile and competitive professions. The following changes reflect our findings. They will apply to both the Foundation Year (A104) and 5-year (A106) programmes. 
Changes to initial selection procedures

We will continue to read with care what you and your referee tell us in your UCAS application form. Whilst it is sometimes possible to identify at this stage those who do not appear to match our entry requirements (academic and non–academic), we are increasingly uncomfortable in using this information alone to select for interview. 

The introduction of UKCAT and the encouraging results from our research into its merit now provide us with an additional tool.  This year we will be selecting for interview by ranking by UKCAT score all those applicants who have successfully passed through our initial UCAS assessments. 
Importantly, we will continue to give special consideration to those applicants who claim mitigating circumstances or have benefited from our mentoring programmes. Hence a low UKCAT score is not necessarily an indication that you will be rejected before interview. We look at our applicants as individuals not numbers! 

Changes to the interview

We will be inviting fewer applicants to meet us in Manchester so that we can extend very significantly the interview time for each of them. 

Groups of eight applicants will be asked to participate in a round table discussion for 30 minutes. They will be presented with a ranking exercise; for example “which five of the following ten patients in renal failure would you select for a kidney transplant”. The first ten minutes will be allocated to individual thought; the remaining time will be spent trying to reach consensus. Three interviewers will observe the process. We do not expect you to have any more than a layperson’s general knowledge of medical issues; the intention is to get you to relax and for us to be able to assess your team working skills. This will be followed by two 15 minute interviews on a one-to-one basis. In one we will ask you to reflect on the group discussion and in the other to talk about the experiences that led you to apply to study medicine and what else is important in your life.  
We hope that these changes will enable you to present yourself in a relaxed and friendly environment.
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